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Following Coed Week, ﬂlc Col-
lege decided to participate in the 12-
college exchange program. While
women participatingin the exchange
would not receive degrees from the
College, they would have the oppor-
tunity to take classes at Dartmouth
for a year. For the 1969-1970 school
year, 70 women enrolled at the Col-

Kemeny‘ was a leader i n brzrzgmg women fo the C o//mf(’

Still, only 59 percent of alumni in
1970 said women should be edu-
cated and they could not agree on
whether the College should con-
tinueinthe exchange program, build
a sister school or become coeduca-
tional.

Asinternal pressure to coeducate
increased, the Board of Trustees
established the Trustee Study Com-
mittee on Coeducation. The Trustee
Committee recommended in 1971
that the College become fully co-

~ educational, but it was aware that
~ the alumni might not agree.

Kemeny's Year-Round Plan

- Kemeny was selected as the
College’s 13th president in the
spring of 1971. Soon after the an-
t, he formed a commit-
tee to come up with a plan for “year-
round operation.”

Kemeny’s committee presented
its results in the fall of 1971. The
committee’s plan fully integrated the
coeducation of the College with its
year-round operation.

Dean of Residential Life Mzry

The Dartmouth

mously to approve the recommen-
dations of Committee for Year-
Round Operation and to call that
system the Dartmouth Plan.

But Kemeny had an incredible
ability to persuade the Trustees and
was able to convince the Board to
vote for coeducation,

“I don't think that he ever had
more than eight solid votes on the
Board atbest and he put Dartmouth
through an incredible period of
change in an environment where
[with] one solid reversal ... the flow
would have gone the other way,”
Prince told Turco.

The ‘Instaliment Plan’

The College was still uneasy
about the introduction of women to
the campus.

But the D-Plan allowed the Col-
lege to admit women as 25 percent
of each freshman class without de-
creasing the number of male stu-
dents on campus at any given time

Inan effort to appease the alumni,
the College promised it would not

- allow the numberof men on campus

to fall below 3,000.

“I think it had to do with the
perception if you fully coeducated
too quickly, the alumni would be
upset,” Turco said. “There were in-
ternal checks and balances on num-
bers of women that would be admit-
ted.”

“One of the faculty | met told me
we had coeducated on the install-
ment plan,” Turco said. “Now you
would add a few more. You'd say,

* “Wecanlive with 300 women, lets go

bmmdne-hnh:wens. We

separable. You
couldn’t have
year-round op-
eration without
meducauon.‘ﬂae
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Former College President John Kemeny, who died in 1992, was instru-

mental in bringing women to Dartmouth in the 1970s,

chugbeerdunng Freshman Week
to singing ‘Men of Dartmouth’ at
graduation.”

Dean of Student Life Holly Sateia
was hired by the admissions office
in 1974 to recruit female students.
Sateia said women were constantly
aware of the prevailing College at-
titude toward change and were hesi-
tant to create any more change at
Dartmouth.

“They did feel that they better
not rock the boat,” she said.
“They’ve already rocked it enough
by being on the campus, they bet-

* ter not rock it any more than that.”

The Problems With Women

The issues stemming from the
College’s not adequately prepar-
ing for women quickly attracted
mediaattention and began to shape
- Dartmouth’s image as being mi-
- sogynist.

- every time we opened the paper

g you felt there would be something

 in there about either the way stu-

environment where [with] one dents of color were treated at the
- solid reversal ... the flow would ;
. have gone the other way.’

- College or the way women were

-trémldatme(:olleke,'smﬁsaid.‘
- Turco said some of the first

women here were disillusioned

Chair, cmuva' with some of their experiences at

Darmmhaqdwereugerwtell

* Whether or not their numbers

didn't want coeduca- IuDeeeuﬁeerl. ihe(:ollme wmmtqmdbymemedia.mmy
wanted yur-mmd mmvmmmm ad- mlbcidmtwfnﬂno’iy‘niﬂbehw— =

mission, of which 414 were. hlordidﬂeplleedudnzlbe‘lﬁ?ﬂs.

‘Women were referred (o as

...’, -

’ inohmmkeil. he said.
“The women had to be tough as

ﬁgmfIHemrunymumn. :
time

or prostitutes.”

The College offered a philoso-
phy seminar in 1977 titled “Femi-
nism and Revolution.” The students
in the seminar produced a video
called “You Laugh.”

The video “was the first time
people openly expressed the love-
hate relationship that women had
with Dartmouth,” Sateia said.

“Many of the women involved in
the You Laugh' video were lega-
cies,” she said. “One of the things [
think that they were troubled by the
most was that they had come to this
place expecting to replicate the ex-
perience that their relatives had here
... and they were having far differ-
entexperiences. They were notfeel-
ing embraced into the Dartmouth

' She said this video had a great
impact because of the way it was
pmsenued. In included clips of the
winning song of the Hums cortest

= : dunngGreekKeyweehend&utyw
- as an admissions officer, because s

— "0Our Cohogs.”

The song’s lyrics, sung to the
tune of “This Old Man,” included
lines like “Our cohogs, they play

‘one, 'Cause of them we have no
~ fun,” and “Our cohogs, they play

eught. because of them we mastur-

Satela,who described the song’s
victory as “demoralizing,” said it
reflected poorly on students and
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administrators wk
Recruiting Women

The negative publicity
specific (o women's experiences al
the College was difficult for admis
sions officers 10 overcome, Sateia
said

Sateia said when she tried to con-
vince women to come (o Dartmouth
she did not try to paint a picture of a
campus where nothing was wrong

“The way that | presented it to
high school students was not that all
the battles had been fought and won,
but more come and join us in the
struggle,” she said. “Take advan-
tage of the wonderful academic op-
portunities here and join us in the
struggle to create a coeducational
institution here at Dartmouth.”

She said she could not paint a
rosy picture of life for women at
Dartmouth because the media had
already done the opposite.

“We would give group presenta-
tions where we would say all these
positive things about the College,”
she continued. “The first hand up
after the group session is, ‘Ts it true
all the stories about, you know, how
women are treated at Dartmouth?
or ‘Is it true that women are, you
know, mistreated at Dartmouth?™

The College’s sex-blind admis-
sions policy was instituted for the
Class of 1981, Sateia said. “Basically
what they said was men and women
would not be treated differently in
the admissions process,” she said.

While the Class of 1980 had only
278 women, there were 410 women
in the Class of 1981. Sateia said the
College expected to be a complete
gender equity by 1990. The College
still has not had a class that had
more women than men.

Now, 23 years after coeducation,
the Class of 1998 is almost 50 per-
centfemale. Andani i
ber of women are applying to the
College.

Dean of Admissions and Finan-
cial Aid Karl Furstenberg told The
Dartmouth the number of women
applying to the College is increas-
ing faster than the number of men_

He attributed this to a growing
“perception of Dartmouth as a place
that is hospitable for women_”
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